


































Article 39. INDEMNIFICATION 

The Union shall indemnify, defend, and save the City harmless against any and all claims, 
demands, suits or other forms of liability that shall arise out of or as a result of any conduct 
taken by its Board or the Union for the purpose of complying with this agreement. 

Article 40. HOLIDAYS 

The parties agree that firefighters do not recognize city established holidays due to an agreement 
between the city and the union years ago that converted employees' holiday pay (at the time the 
same as other city employees) to be used to raise the base rate of pay of the firefighters. As a 
result, the firefighters' holiday pay continues in the base pay of all current firefighters but is not 
observed by paying holiday pay on individual holidays. This information will be provided to 
current and future firefighters and is included in the collective bargaining agreement to ensure 
current and future firefighters know they simply have the holiday pay in their base rate of pay. 

However, to address the concerns of firefighters regarding holidays, the parties agree to a pilot 
program whereby on the City recognized holidays additional assigned work of a non-emergency 
or non-essential nature will not be performed. 

This pilot program may be cancelled by either the City or the Union at any time after providing 
the other party a reason for the proposed cancellation and an opportunity to respond to the reason. 

Article 41. LABOR MANAGEMENT COMMITTEE 

The parties acknowledge that effective communication between the Union and the Fire Chief can 
dispel incorrect information and rumor as well as facilitate a more efficient workforce. To that 
end, the Labor Management Committee (LMC) is hereby created. 

The LMC shall consist of the Union President and up to two other firefighters appointed by the 
President, and the Fire Chief and up to two members of the Chiefs staff. Other individuals may 
attend by the mutual agreement of the parties. 

The LMC shall meet quarterly beginning 3 months after this agreement is signed. Meetings shall 
be held at dates, times and locations as mutually agreed upon. Additional meetings may be 
scheduled by mutual agreement. At least one week prior to a meeting either party that has an 
agenda item shall submit that item to the other party to allow sufficient time to prepare for the 
meeting. If no agenda item(s) are submitted, the meeting shall be cancelled. The LMC does not 
have the authority to alter or amend the terms of the collective bargaining agreement. 
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EXECUTION OF AGREEMENT 

The foregoing Agreement between the Union and the City of Gallup having been duly approved 
by both parties, is hereby executed by the undersigned authorized representative(s) of each 
party. 

For the City of Gallup: 

By: __________ _ 

City Manager 

By: __________ _ 

City Attorney 

Attest: 

By: _________ _ 

Alfred Abeita 
City Clerk 

For the Union: 

By, 1--;)= l(y- ~ 
Gallup Firefighters Union, Local 4296 
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